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Average Score Ranking
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Faculty/Staff Average Satisfaction Scores
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Faculty/Staff Performance Comments

Do you have any specific comments about any aspect of NKCEC's performance (positive or negative) that you would like to
share?

© I am satisfied.

O The custodial staff is sometimes reluctant to do their part, ex: moving furniture or doing something that is within their job
description, like keeping the bathrooms clean and supplied with paper towels, toilet paper and soap.

o So fat, it's a great school.

0 NKCEC's provides effective programs and exercises for the students and I think that's wonderful.

o Itis a positive environment for all staff and children.

© Everything is going ok at Neva.

© I think Neva King Cooper Educational Center is a overall excellent school, and that goes for the administration, the staff
and the children.

Faculty/Staff Improvement Suggestions

Do you have any specific suggestions for improvement that you would like to have considered by the administration of
NKCEC?

© I think that to attract more students, you need to have an after-school care or an hour more of instruction.
© I am pleased.

© Everyone needs a room.

O Put more emphasis on having staff submit ideas anonymously in the suggestion box.

O Build an accessible, adaptable playground for all of our students.

© Everything is fine the way it is, keep up the good work.
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